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Mark Your Calendars 
Branch Meetings 

James E. Worsham Bldg. 
3850 S. Wabash Ave  7 PM 

October 10, 
 2019 

November 14, 
 2019 

December 12, 
 2019 

LeRoy S. Nelson Retiree Club Meetings 
James E. Worsham Bldg. 

3850 S. Wabash Ave.  11:30 a.m. 

September 27,  
2019 

October 25,  
2019 

November 22, 
2019 

Retirees Dinner 
September 29 

 
MDA Breast Cancer Walk 

October 13 
 

Rap Session @ NBA Office (Lisle) 
October 20 

 

2019 Upcoming Events  

Receive updates on the Postal Service and  video 
messages from Branch 11 President Mack 

Julion on our  
YouTube channel:NALCBRANCH11 

FOR THE LATEST NEWS 
 

VISIT US ONLINE  @ 
 

NALCBR11.ORG 

In Memoriam 
 

In memory of these Union men and women who 
have been called by their Creator, we join their 
families, friends, and fellow workers in prayer 

for their everlasting souls. 
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Last year, when I became a National Trustee, for 
some reason I believed that management couldn’t 
possibly be as bad at the National level as they are 
at the lower level.  I figured the abusive jerks on 
the workroom floor and the incompetent local 
Postmasters were the worst that the Postal Service 
could offer.  Now a year later, I can see firsthand 
that the higher you go in the Postal Service it real-
ly doesn’t get any better.  Of course, that would 
make sense because it’s the managers at the upper 
level that hires the fools on the workroom floor.  
They are the ones who turn a blind eye when 

supervisors steal your time without any repercussion other than to 
compensate you if they are caught.  They don’t care if you are work-
ing in an abusive environment, including blatant sexual harassment, if 
the supervisor is making the numbers.  Upper management doesn’t 
think about poor customer service if they can get away with routes not 
going out.  They save on paying overtime or penalty, and if it doesn’t 
get reported on the news, Congressional representatives won’t hold 
them accountable.  

The sad truth is that this is the state of our Postal Service.  
The greatest delivery network and best workforce of any delivery ser-
vice anywhere are notoriously mismanaged.  Ok, I know I am stating 
the obvious, but nothing is more indicative than the latest idea of Postal 
management.  Just when you thought they could not out do the wasted 
millions spent on FSS and the later start times they have implemented 
across the country, they come up with “consolidated casing.”  I wrote 
about “streeters and casers” in my last article.  I explained the 
concept in a general membership meeting, but nothing compares to 
seeing it in person.  This whole concept is worse than I explained.  
Simply put, it is “Goofy AF!!”  I’m sure there are many carriers who 
wouldn’t mind starting at 5 in the morning and getting off at 1:30pm.  
There are others who would embrace sleeping late and beginning their 
day at 9am, but I have not talked with one carrier who wants someone 
else casing their assignment every day.  The physical toll your body 
takes by being on the streets for nearly eight hours because of longer 
routes. Also, the total inconvenience of the drastic change in schedule 
and the impact it can have on your personal life.  It may be appealing 
to avoid dealing with management in the station, but not at that price.  
Besides, you still must deal with management, but now in the parking 
lot!  

Once you come in and hear your service talk-you then get 
your accountables, parcels and mail and meet your board supervisor in 
the lot to get instructions and ‘96 if you need one!  This is done while 
you are loading your truck.  Yep….the harassment moves outside.  
There is no doubt that the NALC has absolutely nothing to do with 
this!!  Right now, we are filing grievances, and in this instance, a law-
suit seeking an injunction to stop this B.S.!!  My only advice for carri-
ers is to follow your instructions.  The most important thing about our 
employment has not changed: we get paid by the hour.  Some car-
riers have talked of bidding out to other stations and others saying its 
time to retire.  My advice – if this was not your initial plan, don’t let 
bad management force your decision.  On every level, we fight ‘til we 
win.  We will prevail.  The NALC always does.  This isn’t the biggest 
battle we have right now with the Postal Service.  Our contract is set to 
expire on September 20th and it appears we will be in for a long fight 
for a fair agreement on a new one!  ( See the Business Agent’s Article 
on pg. 15.) 

Conversions- Trust and believe that no one wants to see 
our members converted more than we do.  Never forget that the NALC 
has always advocated for an all “career” workforce.  While the ability 
to represent CCAs in the grievance process and having a clear path to a 
career opportunity is the best scenario right now, we still push hard for 
every conversion in every installation Branch 11 represents.  In fact, in 

Chicago, we believe that more carriers should have made career in 
June and we have filed a class-action grievance retroactive to when 
these carriers should have been converted. Turning over is a very big 
deal, and along with each steward, we monitor the assignments in 
every office to make sure they are posted and filled in a timely 
manner.  My message to CCAs- don’t give up and don’t walk away 
from your career…your time is coming! 

A Celebration of Labor-Each year our Family Labor Day 
picnic gets better and better!!  We work hard to make sure there is 
something for everyone, especially our kids.  We spend so much time 
at work to make a better living for them it’s good for them to have the 
connection to the Union that works hard to make all of this possible.  I 
reminded everyone in the park that not only are we “blessed by the 
Best”, but our day of celebration is not a Post Office Picnic.  This is an 
NALC event for our members and their families.  Indeed, if Postal 
management is having a picnic, we are not invited.  We appreciate they 
help pay for it with grievance settlements, but they are not celebrating 
your hard work like the NALC does.  If you haven’t experienced our 
annual celebration of labor – do yourself and your kids a favor next 
year and join us.  All MEMBERS are welcome!! 

Open Season is Coming!!- One of the best things about my 
position as a National Trustee is our oversight over the NALC Health 
Benefit Plan and the NALC Life Insurance Association (Mutual Bene-
fit Association.) That’s right, your union has life insurance as well as 
health insurance!  Your National Trustees make sure that the plans and 
policies offered by your Insurance companies are the best products 
for our members.  All our members, including CCAs, at an afford-
able rate!  At our  recent National Rap Session, it was announced 
that the NALC will possibly be offering disability insurance for our 
membership.  Years ago, it was offered to the membership and the plan 
was well received.  More information will be provided in the coming 
months.  If you currently have disability insurance from another source 
or are looking for the right plan, your union will soon have you 
covered!  As for  Health Insurance, I challenge you to consider  one 
of the three plans offered by the NALC.  I guarantee if you compare 
our plans with what you have, you will realize that the NALC Health 
Plans are the best! Compared with the top name brand plans, the 
NALC provides the best Health Insurance and it costs less!  Open Sea-
son runs from Monday, November 11th to Monday, December 9th.  

Coming Events- After  our  summer  break, regular  union 
meetings begin again on the second Thursday of every month.  Those 
planning on participating in next year’s convention in Hawaii, save 
your money and attend these meetings!  Delegate nominations are 
available and will be due at our November meeting.  Sunday, Septem-
ber 15th, we will host a retirement Seminar open to all members.  
Don’t wait until it’s time to retire to “plan” for your retirement-it may 
be too late!!  On Sunday September 29th, we acknowledge our Retir-
ees and induct our latest Gold card members.  If you are a retir ee 
and are owed a pin, please contact the Union hall.  We want to make 
sure we have your pin on this special day.  All members are invited for 
the dinner and live entertainment!  October 13th, Branch 11 will host 
our Annual Breast Cancer walk.  Since its inception, we have do-
nated over $87,000 to the cause.  This year we will go over the 
$100,000 mark!!  Come out, get a T-shirt and walk with us.  It is for a 
very worthy cause!!  Also, on October 2nd,  it will mark a year since 
CCA Kierra Cole was last seen.  A special memorial is planned at 
Charles Hayes station where she last worked.  The reward for any in-
formation that leads to her whereabouts stands at $47,500.  Let’s keep 
her and her family in prayer!! 

As always, in Truth….. 
 

And Solidarity  
Mack I. Julion 

President 
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President’s Report 
“FIGHTING AT EVERY LEVEL….” 
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ON DEPOSIT AUGUST 1, 2019                                                              
$122,841.17 
RECEIPTS FOR THE MONTH                                                             
$168,944.41 
TOTAL RECEIPTS                                                                                
$297,785.58  
DISBURSEMENTS (VOUCH # 80994-
81050)                                      
$161,590.40 
GENERAL FUND BALANCE  
AUGUST 30, 2019 
$130,195.18  
 
CONVENTION & DELEGATE FUND                                             
$92,718.05           
DEPOSIT & INTEREST                                                                                                  
- $10,875.56                                                                                                                   
TOTAL $103,593.61  
 
 

 
 

TREASURER’S REPORT 
SEPTEMBER 11, 2019 

 
BRANCH # 11 BUILDING FUND                                                        
$30,068.87  
TRANSFER TO GENERAL FUND -3527                                         
-$23,428.00 
TOTAL                                                                                              
$6,640.87 

 
BRANCH # 11 BRICK FUND                                                               
$36,607.96 
 
Kierra Cole Reward  
(CHASE SAVING -0633 )                                  
$20,500.48  
INTEREST                                                                                                     
$O.17 
 TOTAL                                                                                                    
$20,500.65 
CHASE SAVINGS –3658                                             
$37,498.22  

 
DISBURSE CHECK #201                                                                          
$385.00 
TOTAL                                                                                                    
$37,113.22 
BRANCH #11 BOA SAVINGS -4347                                                    
$60,000.00 
BRANCH # 11 US BANK SAVINGS -  6223                                        
$29,996.04                                          
BRANCH #11 RECREATION ACCT. 
#4375                                       
$13,242.81                                                   
AMALGAMATED BANK  
(COMMON STOCK)                               
$25,013.38 
  

RESPECTFULLY SUBMITTED, 
      STAFFORD D. PRICE JR. 

ADVERTISEMENT 

SUBJECT: ELECTION NOTICE 
CHICAGO, ILLINOIS 

 

 This is official notice to all members of Branch 11.  Nominations of delegates to the 2020 Illinois state convention, 
June 18 – 20, 2020 in Springfield, IL, and the national convention, August 17 – 21, 2020 in Honolulu, HI, will be held at the 
regular Branch 11 meeting on Nov. 14, 2019 at 7 p.m.at the Branch 11 headquarters, the James E. Worsham Building, locat-
ed at 3850 S. Wabash Ave. 

Election of delegates to the 2020 Illinois state convention and to the 2020 National Convention will be held at the 
regular Branch 11 meeting on Dec. 12, 2019.  Nominations and election will be held in accordance with the NALC Constitu-
tion and the Branch 11 bylaws. 

 

Peter J. Skrzypczynski, Recording Secretary, Branch 11 
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From the Desk of the  

Vice-President 
 

Changes  

Branch 11, I first want to say thank you for 
the great opportunity I have been afforded.  I 
am a City Letter Carrier with 25 years of ser-
vice.  I started my career on June 11, 1994 at 
the Cesar Chavez Post Office, formerly 
known as Pilsen Station 60608.  It is also 
where I started my career as a union official 
when I was elected union steward in 2004.   

No one likes change.  We must realize change is something that 
is inevitable.  In my 25-year career with the United States Postal 
Service, I have seen nothing but changes, some for the better and 
some for the worst.   We must remember as we go through life, 
changes will be made. 
 We, as letter carriers, go through many repeated phases 
of change that have us wondering who, what and why?  Some of 
these changes could be a win-win for letter carriers if man-
agement only took the time to get input from people who are 
actually doing the job.  Letter Carriers! 
 Why not ask the professionals?  Letter Carriers do the 
job every day.  You would think they would get the input from 
letter carriers who know how to make the necessary changes 
when they feel changes need to be made within our craft.  We 
have gone through DPS and FSS changes without any input from 
carriers and yet that has not been 100% effective.  They are still 
making changes based on the feedback from carriers to make it 
work….and now CONSOLIDATED CASING might be imple-
mented without input from US.   
 On January 9, 2019, the USPS notified the NALC of the 
unilateral consolidated casing test and their intent under Article 
34 of the National Agreement to start collecting data for the pur-
pose of developing a study related to determining the impact of 
consolidated casing assignments to city delivery routes (May 
2019 Postal Record).  If you haven’t read your Postal Record, I 
suggest you do and focus on the articles from our National Di-
rector of City Delivery Christopher Jackson.  This is where he is 
keeping us updated on this process.  
 Annandale, Virginia was the first pilot station to go on-
line and Bill Jackson, RAA of Region 3, visited that office along 
with other NALC advocates to observe the process.  He was also 
on hand August 25, 2019 to address the members of Branch 11 
about the process he experienced while detailed in Annandale 
and to answer questions for those members whose stations were 
scheduled to start the process here in Illinois.    
 I was able to travel to Detroit and visit the Strathmoor 

Post Office on August 29 and 30, 2019 with President Mack 
Julion and Shop Steward Shay Walker of Otis Grant Collins to 
see firsthand how this process works.  We had a chance to ob-
serve and speak with carriers to get their feedback on how the 
process is working for them.  Let’s just say a lot was said and 
they were not happy with what was going on.  I observed a lack 
of disrespect to letter carriers, seniority and the work we do.  The 
parking lot is where you speak with your supervisor, fill out PS 
Form 3996s, 3971s, etc… as he/she moves up and down the lot 
with their movable desk.  I just could not believe what I was 
seeing. 
 We have union officials on staff who are working dili-
gently to get all the facts because violations are happening daily 
and their local union is in the process of filing grievances in ad-
dition to the one the NALC filed which states: 
 
NALC today filed a lawsuit against the Postal Service in the 
federal district court in Washington D.C.  The suit asks the 
court to issue an injunction stopping the Postal Service from 
continuing its Consolidated Casing Initiative until NALC’s 
pending national level grievance is resolved.  The grievance over 
consolidated casing is presently scheduled for arbitration in De-
cember.  Further developments will be reported as they occur. 
 We had three stations under the umbrella of Branch 11, 
including Otis Grant Collins, scheduled to go online September 
23, 2019.  NALC is working on behalf of the membership and 
we will keep you posted every step of the way about this consoli-
dated casing initiative.  I also attended a class on this at the Na-
tional Rap Session in Denver, Colorado on August 10-11, 2019. 
I hope everyone enjoyed their summer this year, but we still have 
more work to do.  Congratulations to Branch 11 for their contri-
butions to IPALC of $30,000.00 collected in the State and 
high honors were given at the Illinois State Convention and 
we expect even more in 2020.  Branch 11, we must protect 
our jobs and by doing so sign-up for the LCPF because as I al-
ways say $5.00 is worth our jobs.  
 We had a great State Convention down in Moline, Illi-
nois.  We look forward to the 2020 State Convention in Spring-
field and the National Convention in Honolulu, Hawaii on Oahu 
Island.  I want to thank everyone for another successful year for 
MDA.  With all the participation and your contributions, we re-
ceived high honors for being #1 in Illinois with the most monies 
raised for MDA.  We have more upcoming MDA events so stay 
tuned.  
 I want to thank our Director of City Delivery, Chris 

Jackson, for attending our Annual Labor Day Picnic.  It was a 
blast and thank you Branch 11 for the great job you do every 

year on representing your stations.  Aloha and great Job! 

Fraternally, 
Elise M. Foster 
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From the desk of the 
RECORDING SECRETARY 

 

““ATTENTION VETS” 

All postal employees, both FERS and CSRS, 
must meet the criteria of age and years of ser-
vice in order to retire.  Veterans can have their 
service time counted as years worked if that 
time was paid for.  This could allow those who 

have the age but not the years with the USPS to retire earlier 
than without having the military time credited.  Keep in mind 
that these additional years also count in the evaluation of the 
annuity. Each additional year adds up to additional money each 
month for the retiree (Approximately $100 per month for the 
CRSR retiree and approximately $50 per month for FERS) – for 
the rest of your life. 
If they paid towards their retirement while in the military, they 
need to do nothing.  If they did not, they must “buy back” that 
time.  The amount due is the total of military base pay earned 
multiplied by a percentage: CSRS use 7% and FERS use 3%--
this amount PLUS interest (this rate varied over the years). To 

determine the exact amount owed, contact Human Resources 
Shared Services at 877-477-3273, option 5, and request the pa-
pers for military buy back.  A good approximation can be imme-
diately given at the website: fedcalc.com/mildep.jsp. 
Every veteran should know these numbers well before retire-
ment so a timely decision can be made on “buy back.”  The 
sooner “buy back” is done, there is less interest.  Buy, even if 
many years or decades have passed, it still may be advantageous 
to do the “buy back.”   
Do not wait until retirement time, as “buy back” must be com-
pleted before retirement.  It can’t be done after; and it usually 
takes several months to complete. 
Lastly, if you are a CSRS employee, the additional years may 
put your service time past 41 year 11 months, where the money 
paid towards retirement (7% of base pay on each pay check) 
after 41 years 11 months will be returned to you with interest 
upon retirement. 
 

Fraternally, 
Peter J. Skrzypczynski 

Charles D. Duffy  BRANCH 11 NEWS SEPTEMBER, 2019 7 



2019 Illinois State Convention 
 
 
 

 
TaxSlayer Center 

June 13-15 
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Moline, IL 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 

 

 



            From the Desk of the 
OWCP REPRESENTATIVE 

 

What Would You Do? 

What should I do if I’m injured while work-
ing or sustained an illness/medical condition 
that’s work related?  
 
If you’re injured while at work immediately 
notify your supervisor and union for assistance.  

If you think you need immediate medical treatment, request the 
following forms; (a) CA-16, this form author izes medical ex-
amination and treatment which is paid by OWCP initially up to 
$1500, (b) CA-17, this form will inform the USPS of your  
ability to return to work or not and what medical restrictions you 
might have, (c) CA-20, this form will provide the USPS and 
OWCP with basic medical information that will be needed if you 
file a claim with Worker’s Comp.. 
 
The next question is which facility is best for treatment—the 
emergency room should be used only in extreme emergency, 
an urgent care facility (Concentra) or your doctor? The an-
swer depends largely on the type of injury the you’ve sus-
tained has sustained. 
Always remember when seeking medical treatment, you have the 
right to a physician of your choice. Many times, the USPS sends 
injured workers to the emergency room, believing it’s the only 
option, when in many instances urgent care (Concentra) or the 
injured workers own physician is the more appropr iate 
choice. Concentra is often the first medical provider for injured 
workers. The USPS often send workers hurt on the job to Con-
centra for an initial evaluation and/or treatment because it’s 
cheaper, you and usually inferior service especially medical doc-
uments needed by worker’s comp.  
 
If you must stop work to seek medical care for a work-
related injury are you compensated for loss of wages? 
 

YES, an employee may receive compensation for  wage loss 
which occurs while you obtain medical care for a work-related 
injury. All physical therapy and doctor’s appointments should 
be scheduled on regular scheduled days of work and during 
regular work hours, not before or after your regularly sched-
uled day.  If you sustain an injury on duty before your tour 
ends you should be paid administrative leave for the remain-
der of you scheduled day including overtime and penalty. 
 
Will OWCP pay for transportation to obtain medical treat-
ment for a work-related injury? 
 
An employee can be reimbursed for reasonable transportation 
expenses needed to obtain medical treatment. Up to 25 miles 
from home or work is usually considered reasonable. 
 
Is the USPS required to continue pay in all cases of work-
related, disabling traumatic injuries? 
 
In most cases (YES), some exceptions to the rule are (a) The 
injury was not reported on CA-1 form within 30 days after the 
injury; (b) he employee first stopped work more than 45 days 
after the injury; (c) The employee first reported the injury after 
employment ended; and (d)The injury was caused by the em-
ployee’s willful misconduct; or by the employee’s intoxication 
by alcohol or illegal drugs. 
 
If your pay increases while receiving compensation (due to a 
pay grade increase or promotion) will compensation increase 
too? 
 
NO, an employee’s pay rate for compensation purposes is not 
affected by later changes in salary. 
I strongly recommend seeking assistance when you get injured 
on-the-job or are diagnosed with a possible work-related condi-

tion.  

In Solidarity,                                                                            

John Harden 
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NEW  CCA  MEMBERS 

Abin, Jose 
Abrams, Taylor 
Almarez, Michael 
Anderson, Troyonna 
Bell, Tiara 
Berry, Crystal 
Bevil, Rashad 
Billingsley, Stephanique 
Britt, Davyasia 
Brown, Sharda 
Burnett, Dolonzell 
Burrell, Daeja 
Calhoun, Titania 
Carson, Anitra 
Carter, Nazaria 
Claudio, Maria 
Collins, Joshua 
Conley, Ronell 
Cooley, Tracy 
Cotton, Ebony 
Crane, Catherine 
Crenshaw, Shante 

Davenbort, Brittany 
Davis, Daphane 
Davis, Edriana 
Davis, Jasmine 
Dean, Pauline 
Galinska, Mariola 
Gardner, Jerry 
Gardner, Valencia 
Gest, Dominique 
Greene, Markita 
Henry, Empress 
Heredia, Arturo 
Highsmith, Donald 
Hobson, Marlena 
Holmes, Kayla 
Holmes, Lashawnda 
Hondrombilas, George 
Hunley, Laparis 
Irby, Dominique 
Jamison, Salie 
Jeffries, Diamond 
Johnson, Ariana 

Jones, Ronnie 
Katz, Taliyah 
Lewis, Cache 
Louisville, Melissa 
Macias, Juan 
Matticx, Tierra 
McAllister, Sharira 
McCauley, Darryl 
McGrone, Moesha 
McKelker, Lebria 
Morgan, Bianca 
Northern, Zenobia 
Owens, Chaela 
Quintana, Stephanie 
Reed LaBrenda 
Richardson, Alease 
Richardson, Jessica 
Ridgell, Aryion 
Rolle, Twayne 
Ross, Torrell 
Rudder, Cordero 
Sanders, Carey 

Seals, Briana 
Simmons, Lisa 
Singleton, Tireanna 
Smith, DeAngelique 
Smith, Tashanna 
Starks, Jaleel 
Tate, Derrinesha 
Tate, Kierra 
Taylor, Jamaica 
Taylor, Whitney 
Tolliver, Freddrick 
Torres, Tonya 
Turner, Alisha 
Walker, Carlotta 
Walton, Dominique 
Warren, Monique 
Washington, Cherylitha 
Watson, Lashaundria 
Wells, Gwendolyn 
Williams, Dominique 
Williams, Tatyana 
Zakharchenko, Dmitriv 
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ADVERTISEMENT 

        From the desk of  

    Safety & Health Representative 
 

EAP-4-YOU 

 
This job we have is great, isn’t it? We work 
outside in the fresh air instead of a stuffy cubi-
cal. The salary and benefit package is more 
than adequate to provide a comfortable life-

style. With some fiscal control, Letter Carriers can own property, 
finance the education of our offspring or even travel the 
world. I could go on forever about the advantages of being a 
Letter Carrier. Just look at the employee parking lots and all 
those luxury cars. Letter Carriers ride in style every day to work. 
There’s just no denying how fortunate we are.  On the flip side of 
that, is the built-in work stressors that 
are impossible to ignore. Stressors 
like an on the job injury, unprofes-
sional or incompetent management, 
unilateral route examinations, need-
less contract violations, unwarranted 
or unjust discipline and so on and so 
on…. Now add the stressors from 
home (whatever they may be) to the 
mix and we may have the ingredients 
for a crisis. Life can take turns that 
make us feel down or overwhelmed. I 
don’t know why this happens but I 
have seen it and I know I’m not im-
mune to it either.  
Fortunately, we have ways to get help. As an employee of the 
USPS, you have access to help through the Employee Assistance 
Program (EAP). This service also extends to your family mem-
bers and it can start with a visit or a phone call. To encourage 
participation, the Postal Service insures confidentiality and an 
option for the first visit on the clock.  
 
ELM 941.35- Employee Assistance Program Scheduling 
The following guidelines apply to scheduling and whether EAP 
sessions take place on or off the clock: 
 
1. An employees’s first visit to EAP is on the clock, whether 

the visit is initiated by management, the union repre-
sentative or the employee (unless the employee prefers to 
visit the EAP unit on his or her own time). 

2. Subsequent consultations are on the employee’s own time. 
3. If a reasonable period of time has elapsed since a manage-

ment referral or a previously disclosed self-referral, the man-
ager or supervisor may, on a case-by-case basis, approve an 
additional on-the-clock session. 

4. To receive pay for an on-the-clock session, the employee 
must authorize the EAP provider to disclose his or her at-
tendance to management. 

 
Additionally, voluntary participation in the program will be con-
sidered favorably in any disciplinary proceedings.  
 

35.1 section 1. Programs 
 
The Employer and the Union express strong support for 
programs of self-help.  The Employer shall provide and 
maintain a program which shall encompass the educa-
tion, identification, referral, guidance and follow-up of 
those employees afflicted by the disease of alcoholism 

and/or drug abuse.  When an em-
ployee is referred to the EAP by the 
Employer, the EAP staff will have a 
reasonable period of time to evalu-
ate the employee’s progress in the 
program. This program of labor-
management cooperation shall sup-
port the continuation of the EAP for 
alcohol, drug abuse, and other fami-
ly and/or personal problems at the 
current level.  An employee’s vol-
untary participation in the EAP for 
assistance with alcohol and/or drug 
abuse will be considered favorably 
in disciplinary action proceedings. 

 
Most of what you read here has been said before.  I take 
shots at management for the dumb things they do regularly 
but implementing this program is not one of them (must’ve 
been a craft employee’s idea).  I think it’s another one of those 
great benefits we have, so don’t forget.. 1 (800) EAP-4-YOU.  
You can also find them at www.eap4you.com. 

 
 

Fraternally, 
Ronny Morgan 
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                    From the Desk of 

              M. B. A. Representative             
 

The  LCPF “Gimme 5”  
Sweepstakes Challenge 

  
To my beloved Letter Carriers in Chicago, Ev-
anston, Maywood/Westchester, Lombard, 
Glenview and Harvey,  I hope everyone had a 
great summer.  I just want to first thank every-
one who contributed to our State PAC, IPALC, 

this past season.  We made State HISTORY with $30,000 in con-
tributions.  Branch 11 is the first branch in the state to achieve 
this goal!  I also want to thank the union stewards who took the 
challenge and took my lead on a project that got us to the top 
where we belong.  It is never easy to get our letter carriers to give 
to our job insurance PACs, but y’all did it and you will al-
ways be appreciated.  I personally want to thank Jewell Lew-
is from Fort Dearborn, Brian Pickle from Irving Park, Ron Socha 
from Jefferson Park and the Officers of Branch 11 who made the 
last big push to reach our goal of $30,000.  Thanks for the extra 
effort.  Next year's goal: $40,000.  We can do it Branch 11!  Let 
us carry on this momentum until we can get every single letter 
carrier giving a minimum one-time donation of $25 every year, 
and build up to the $250 club.  Our future, our collective bargain-
ing, our relationship with Congress and our JOB security de-
pends on these Funds.  
 Next up: The Letter Carrier Political Fund Chal-
lenge. A challenge that all letter carriers can participate in.  
Participating and contributing to our national PAC, the Letter 
Carrier Political Fund (LCPF), is just as important as our state 
PAC.  This LCPF challenge is to ensure that Letter Carriers will 
always have a voice in politics, a relationship with Congress, 
collective bargaining rights, better wages, safer working condi-
tions and an overall quality of life through the work we do 7 days 
a week.  We must protect this and our future.  Are we ready?!?  I 
hope so.  Better yet, I know so. Because ladies and gentlemen of 
this great nation, this great company and this great union know 
how to get the job done when called upon. You have proven so 
time after time.  
 With our national contract ending on September 20, 
2019 and the upcoming election in 2020, we cannot rest on 
our laurels!  There is too much at stake to rest or  to be sleep-
walking into our postal future when the competition and the pow-
ers that be want to see us letter carriers in an Amazon/FedEx and 
Uber type of working model which is unacceptable for us quasi 
federal workers.  We are above all of them in customer service, 
affordability, brand recognition, wages, benefits, job security, 
union protection, safety and the last mile. We can’t afford to 
lose or be less competitive now or in the future.  So, here are the 
details of the LCPF “Gimme 5” Sweepstakes Challenge: Reach 
our goal of 25 percent of Letter Carriers signed up for $5 or more 

through their payroll allotment or checking accounts, but not 
limited to a carrier giving a one-time contribution via check of 
$130:  
     1.  If a Br.11 Letter Carrier gives us 5 names and we get them 
signed up or you sign them up, you will receive 2 free gold mov-
ie passes to the AMC theatre. 
     2.  If a Br.11 Letter Carrie gives us 10 names and the 10 carri-
ers sign up, you signed them up or they signed themselves up, 
you'll receive a movie package (2 gold tickets + popcorn + drink) 
and a $50 dollar gas card.  
     3. If a Br.11 Letter Carrier gives us 15 plus names and they 
sign up or you signed them up, you will receive an Amazon Fire 
Tablet HD 8 and a $100 gas card.  
     4. The station that has 50 percent or more of their Letter Carri-
ers signed up for the Letter Carriers Political Fund by the tenta-
tively scheduled deadline of November 15, 2019 will get a free 
rental Christmas Party at the union hall, plus a chance to win 
other prizes that will be announced at a later date.  
 I will have sign-up sheets and talking point materials 
that will be given to your union steward no later than September 
26, 2019.  Once you receive them and you give the names of the 
carriers who want to sign up, you can sign them up yourself or 
they signed themselves up.  You can then give it to your union 
steward who will give those names to me or Charles Bundy, un-
ion steward at James E Worsham station.  Once received, we will 
total all the names of people you signed up and you will be con-
tacted once we get your LCPF name list. You can contact me, 
Jesse Reed, at the Union Hall or email: jreed@nalcbr11.org and 
Charles Bundy at cbundy3419@outlook.com. You can also email 
your list to us and we will respond when it’s received.  
Good luck to all participants who will take the Branch 11 Letter 
Carrier Political Fund Sweepstakes Challenge.  P.S. if a carrier 
who partakes in the LCPF Sweepstakes Challenge wants to do-
nate money or to add to the prizes, your donation will go towards 
your 2020 LCPF fund. CCAs, if you can give $2, $3 or $4, it will 
go a long way to ensure you will have JOB security and a future 
that will benefit you for all the hard work you do.  
Lastly, if anyone has any questions about our NALC life insur-
ance products, please contact me via email or at the hall and I can 
introduce you to the life insurance products that the NALC have 
to offer. Letter Carriers can apply for insurance policies for them-
selves, their spouses, children, stepchildren, grandchildren, 
step grandchildren, great-grandparents, step-great-
grandchildren and even their parents. The Mutual Benefit 
Association will issue policies for a death benefit of up to 
$100,000 for any one individual. Investing in your life insurance 
creates Generational wealth. CCAs, there is the NALC accidental 
death benefit plan that you can join as well. The basic coverage is 
$5,000. If you have any questions please contact me at the hall.  
 

In unionism, 
Jesse Reed 
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From the desk of 

 TRUSTEE 
 

Collective Bargaining through Union 
Representatives  

 
Collective bargaining is the negotiating process 
between your company and the unions to settle a 

variety of issues, including wages, hours, plant and safety rules 
and grievance procedures.  It's called "collective bargaining" be-
cause the union employees, collectively, are negotiating with you 
through union representatives.  Each side is obligated by law to 
negotiate in good faith, which generally means openness and fair-
ness. 
 Negotiating a new contact starts several months before 
the old one expires.  Both sides lay out their positions, which 
usually start far apart, to give each side plenty of bargaining 
room.  If everything works, the two sides come together and sign 
a new contract.  Negotiations can become heated.  If they reach 
an impasse, the conflict can be referred to mediation, but it's not 
binding.  If the union doesn't get satisfaction, it can resort to a 

strike.  Though striking is not an option for us, there are other 
ways to help support our union by talking to our friends and 
neighbors to get out and vote in their best economic interests.  
Encourage them to join a union.  It still amazes me that we still 
have scabs in the NALC.  I guess, just like the cur rent admin-
istration in the White House, no matter what the union does to 
negotiate better wages, health benefits, working conditions, etc.... 
there will always be scabs that will continue to be freeloaders, 
grifters and con artists.  Union brothers and sisters, we must con-
tinue to fight the good fight for fair labor!  Get involved in spon-
sored union events, attend rallies, meetings and most im-
portantly, help support our lobbyists who are battling big 
corporate donors.  Middle class Amer icans need UNIONS to 
survive!!!  
 

BTW, Branch 11 NALC scabs, are you waiting for Trump to be 
re-elected?  Don’t feel left out, join us in OUR FIGHT! 

 
In solidarity 

Robert Fuentes 

From the desk of the 
Sergeant at Arms  

 

Greetings Brothers and Sisters 
 

My name is Dominique O. White and I’m a 23-
year letter carrier from Worsham Station. I have 
recently been appointed your Branch 11 Sergeant-
at-Arms.  I am truly humbled at the opportunity to 

serve the membership in this capacity and I am enthusiastic about 
what’s ahead in the future for Branch 11.  I want to express my 
deepest gratitude to everyone for the well wishes and words of 
encouragement.  It is truly appreciated. 
I work on the behalf of the branch as a Formal-A Designee.  I 
often speak to the members who call the hall with questions and 

concerns about what management has done or didn’t do.  One 
problem we face daily is management constantly violating our 

contract and the members’ rights.  I have seen and heard 

quite a bit of BAD advice, especially through some social me-

dia sites.  Wouldn’t it be great to be able to recognize the viola-
tion before it happens?  The answer is YES!   Let it be said, Man-

agement violates the contract EVERYDAY!  I see it in the griev-
ance process and hear it through the complaints from the mem-

bership. To me, this is not just a job, it’s a career and something 
that is this important should not be taken lightly.  The NALC has 

many tools, the NALC APP, trainings, handbooks and text 

alerts just to name a few, so there are NO excuses for not 

knowing your rights and your contract.  I’m always asking the 
carriers that have been bamboozled “Do you come to the union 

meetings?  The answer is usually no s I extend an invitation and 
simply say come and learn about your job.  I ask this because it is 

important to be in the “KNOW! There is a union meeting every 
second Thursday of the month at 7pm, so I will see YOU there, 

and don’t forget your union cards.  I’ll be checking them at the 
door. 

In Solidarity, 
Dominique White 

 
 
 
 
 
 
 
 
 
 
 
 

Ellen Carr 
Doreen Coleman 
Bruce Jordan 
Patrick Kenny 
Darlene Leonard 
Billy Norwood 

John Pedley 
Eldon Sanders 
Curtis Thatch 
Ricardo Vargas 
Don Wallington 

Francis X. Diaz 
Cesar Chavez 

Jose G. Bartolome 
Ashburn 

Sarah Evans 
Chestnut 

http://www.myfonts.com/fonts/yellow-design/eveleth/
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ADVERTISEMENT 

In May 2014, Syreeta Ramona Fields prayed to God to reveal to her 
what her purpose was in life. She had the desire to work in her field of 
study and do more with her life. Syreeta admitted that she wanted to 
heal the world from stress and pain to make the world a better place. 
In May 2014 she enrolled in Soma Institute Clinical Massage Therapy 
School.  While attending Soma, Syreeta lost her job on January 2, 2015 
as she was beginning her clinical courses. That was a turning point in 
her life that drove her further into her purpose. One of her friends from 
college agreed to support her by scheduling a massage appointment. 
He loved his massage so much he booked with her once a week. Her 
friend was a hard working man who worked long hours and was in 
need of a massage. Syreeta graduated from Soma in November of 
2015. She knew that a part of her purpose was to heal people who 
worked really hard and who experienced repetitive work injuries. Mrs. 
Fields has over five years of experience working in chiropractors, reha-
bilitation centers, medical centers, spas, and hotels. While working at 
Beverly Park Medical Center, she was able to relate to her clients who 
were injured from motor vehicle accidents: “22 years ago, I was hit by a 
car while I was on my way to school. The accident caused my right 
shoulder to be dislocated. Doctors told me that I would have a growth 
stunt in my right arm. After I had my second surgery, I was healed! But I 
did not receive any therapeutic treatment which caused some numb-
ness and tingling in my right arm down to my hand for years. I would 
feel it when I would write for a long period of time. "When she attend-
ed Soma, her classmates did treatments which caused the tingling feel-
ing to go away. Once she realized it was gone, she knew she needed to 
educate her clients on the importance of therapy. In April 2016, she 
decided to start her own business Comfort Massage Therapy.  Comfort 
Massage Therapy, LLC is a business that heals clients who have been 
in motor vehicle accidents, on the job accidents, as well as clients who 
have different medical conditions like Sciatica, Fibromyalgia, Degenera-
tive Disc Disease, Herniated Disc, Whiplash, Thoracic Outlet Syndrome 

and all other pains and illnesses. Currently she is doing massage treat-
ments at 5401 S. Wentworth Ave, Suite 7E Chicago, IL 60609. As Syree-
ta's business is growing, she is focused on helping her clients under-
stand that her business does cover medical insurance. Her goal is for 
her clients to not have to pay out of pocket for their services. She be-
lieves this opportunity will be great for postal workers because she is 
aware of how much the career can put wear and tear on their muscles. 
"My dad was on leave for about 6 months because he tore one of his 
ligaments in his knee. Seeing all the pain and suffering he went 
through, made me want to reach out and help other postal workers." 
Mrs. Fields dream is to open a practice on the Southside of Chicago 
where her clients can go to heal from all types of injuries. She believes 
that it is important to take care of your body. "You work hard to pro-
vide, why not take care of yourself? You only have one body." If inter-
ested in her massage services, you can contact her at 773-704-
5241,email comfortmassagetherapy31@gmail.com or book online at 
www.comfortmassagetherapy.com 

ADVERTISEMENT 
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From the desk of the 

REGION 3 BUSINESS 
AGENT 

 
Contract Negotiations 

 
Contract negotiations with the Postal Service 
have begun for the almost 200,000 city letter 

carriers in this country.  We started on June 26th at Postal HQ in 
Washington, DC with the opening handshake and opening state-
ments by both sides.  To get a good understanding of our main 
objectives in this round of negotiations, read President Rolando’s 
statement here: https://www.nalc.org/news/nalc-updates/
statement-on-the-opening-of-negotiations-for-a-new-collective-
bargaining-agreement 
Usually during negotiations, we try to figure out how much mon-
ey is available (based on projected revenues and costs, etc.), and 
try to get the most for the hardest working craft in the Postal Ser-
vice – letter carriers!  This time around, there are some other 
issues at play as well.  Out in DC, the room got real quiet when 
our President said the following: “Adding to the difficulty is our 
failure to make progress in recent years on the Postal Service’s 
often toxic workplace culture.  Speaking bluntly, it has become 
clear to us that postal management does not choose to 
acknowledge, much less address, this problem, which festers 
and persists in too many post offices across the country.  We 
had hoped the workplace culture MOU negotiated in the 2016 
contract would result in a serious effort by management to 
jointly address offices with such work environments.  We will 
aggressively explore other options to improve the workplace 
environment in this round of collective bargaining.  We will 
also seek to address the chronic turnover and instability in the 
Postal Service’s CCA workforce.  To address these problems 
we will propose accelerated CCA conversions to career status 
and changes that will facilitate a transition to an all-career 
workforce.  We will also propose practical solutions to im-
prove safety, efficiency, service, and staffing as well as 
measures to achieve properly adjusted routes.  Unilateral ap-
proaches are not acceptable to us – only jointly developed and 
administered approaches will work.” 
Traditionally, you may have heard one of your union reps say 
something like this in response to a concern you had about a 
dumb managerial decision: 
“Well, they’re management.  They have the right to manage, 
and they also have the right to mismanage.  They are the em-
ployer; we are the employees.”  That statement is still true to-
day; however, we’re coming to the conclusion that we can’t just 
leave it up  
to postal management – they’re “mis-managing” us out of a job 
and a future!  If the Postal Service is going to be the delivery 
service we want – one that services all of America in the inter-
net era - then letter carriers will need to have some say in how 
our work is organized, and how the public gets serviced.  Addi-
tionally, if we are going to be the delivery company that young 
people want to work for, build a family, career and life around 
– then the current management “attitude” will have to change.  
Tell me if this is about right in your post office:  The supervisor 
treats the new carriers poorly, the work schedule is burden-
some, but on the other side they don’t really give a sh*t what 
you do with the mail on the street, what “uniform” you wear or 
what kind of service you provide to the customer.  This is not a 
recipe for success! 
 

 

Regional Rap Session:   
 

In case you weren’t able to go to Denver for the National Rap 
Session in early August, you will have the chance to attend one 
locally soon.  The date is Monday, October 21st, and it will be 

held at our regional office starting at 6:30 p.m.  This rap ses-

sion will be hosted by our Executive Vice-President Brian 

Renfroe, as well as myself.  We plan to br ing you information 
on a new contract, the economic climate, a legislative update and 

everything else going on within our union and the Postal Service.  
It’s also your opportunity to pose questions and add your 

thoughts to the conversation.  The event is open to all members – 
active and retired – and we hope you can make it. Lisle is about 
an hour from any station in the Chicago area, so if you have to 

work that day just come as you are when you get off. We are 
working on setting up taco trucks in the parking lot so you can 

grab something to eat as you go into the building. See you there! 

 

In Solidarity,                                                                                          

Michael Caref    

Join us for an informative after-

noon.  Find out what’s going on 

with the NALC, learn about the 

new contract, what’s going on in 

Washington, DC and the future of 

the Postal Service. 
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CHAS. D. DUFFY, BRANCH NO. 11                                      
NATIONAL ASSOCIATION OF LETTER CARRIERS 

3850 S. WABASH AVENUE 
CHICAGO, ILLINOIS 60653-1542 

 

 

7th Annual 
NALC Walk 

 

to raise money for  
breast cancer  

research                                                                                                          

Sunday, October 13, 2019                                              
3850 S. Wabash Ave  Chicago, IL                                                                                              

“60699 station” 

WALKS FOR 

THE CURE 

Sponsorship Signs  
Gold $100 
Silver $75 

Bronze $50 

Sponsor a page (or portion) in the Program Book 
Full Page: $100      1/2 Page: $75      1/4 Page: $50      1/8 Page: $25 

Sponsorship monies due Sept. 30th 

T-Shirts 
(Maroon w/pink and 

white lettering) 
 

$15 — S, M, L, XL 
$20 — 2X thru 5X 

9AM 
 

5K Walk Begins 
8AM Registration 

 

$10 to Walk 

11AM 
 

Brunch includes food, 
Beverage, door prizes, music 

 

$20 Brunch 
(Tickets sold in advance) 

 “In Memory Of ”…..                 Candles $10 

All proceeds benefit the American Cancer Society 

 


